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Health & Safety Policy

Part | - Policy Statement

Barrett Industrial Cooling Limited recognises and accepts its responsibilities under the
Health & Safety at Work Act 1974 for providing a safe, healthy workplace and working
environment for all its employees and others affected by its activities.

Key Areas for Success

The Company will take all reasonable steps to meet this responsibility to provide and
maintain a safe place of work and safe working practices. Accordingly, the Company
will provide such resources as necessary to meet this intention.

Particular attention will be paid to the provision and maintenance of:

1 Safe plant, equipment, and systems of work.

1 Arrangements for the safe use, handling, storage and transport of tools,
equipment and substances.

1 Adequate information, instruction, training, and supervision to enable all

employees to avoid hazards and contribute positively to their own safety and

health at work.

A safe place of work and safe means of access and egress.

A healthy working environment

Suitable welfare facilities.

Regularly reviewed, maintained and monitored safety programmes and a system

for monitoring safety performance of the Company at all levels.
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Accountabilities
The overall responsibility for Health and Safety will rest with the Director.

The primary responsibility for the health, safety, and welfare of our employees, lies
with management at all levels and each manager is accountable for the safety
performance of their department. The Company encourages its’ employees to be
actively involved in ensuring their own safety and the safety of others. The Company
reminds its employees of their duty to co-operate in promoting health and safety and,
in particular, to:

1 Keep their own work area free of all unnecessary hazards.

1 Comply with all safety rules that may be in force.

1 Report all injuries, near miss incidents and hazardous conditions to their

Supervisor.

Discuss any need they perceive for safety training with their Manager.

1 Understanding the neglect of safety or infringement of the law will be treated as a
disciplinary matter.
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Consultation

The Company will encourage full and effective joint consultation on health, safety and
the environment with employees.

Monitoring Safety Performance
Day to day monitoring of safety performance is the responsibility of the Director.
Continuous Improvement

The Company is fully committed to continuous improvement in health & safety within
all areas and aspects of its undertaking.

Policy Review

This policy will be reviewed annually to ensure it remains effective and complies with
the latest relevant legislation and codes of practice or other guidance issued.

Structure of the Policy
The policy is in three parts:

Part | - Policy Statement which refers to the Company intentions to manage health &
safety.

Part 2 - An organisation and responsibilities section which details how the Company is
organised to carry out this policy and the responsibilities of key individuals.

Part 3 - An arrangements section explaining how the Company will carry out this
policy.

2" January 2019

John Barrett
Director
For and behalf of Barrett Industrial Cooling Limited
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Part 2 - Organisation & Responsibilities

Introduction

Part | of this policy places the overall responsibility for Health and Safety with the
Director.

This responsibility to manage Health and Safety effectively is delegated to
management at all levels and will be afforded the same effort and resource as any
other management function.

The details of those responsibilities are as follows:
The Director;

1 Has overall responsibility for the content and implementation of the Company
Health and Safety Policy and ensuring that it is readily available for all employees.

1 Will carry ultimate responsibility for ensuring compliance with current Health and
Safety legislation.

1 Will ensure there are procedures in place to monitor and review the Company

policy on health and safety and implement change where appropriate.

Will actively promote a positive health and safety culture within the Company

Will delegate authority to other managers for achieving the Company Health and

Safety Policy effectively.

Shall ensure suitable financial provision is made for health and safety obligations.

Will provide appropriate information and instruction to employees.

Shall set a personal example when visiting site by wearing appropriate protective

equipment.
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The Health & Safety Advisor;

1 Will monitor the implementation of the health and safety policy throughout the
Company and review its effectiveness by regular safety audits/inspections carried
out in various workplaces.

1 Shall review health and safety legislation and implement any new requirements.

1 Will liaise with managers, employees, sub-contractors and specialists as and when
appropriate.

1 Shall investigate accidents and implement corrective action.

1 Will collate and report any accidents reportable under RIDDOR (Reporting of

Injuries, Diseases & Dangerous occurrences regulations 2013).
Supervisors & Lead Hands;
T Will ensure that Risk Assessments and Method Statements relevant to the area of

works are current, applicable and are communicated to, and understood by, the

employees under their control,
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1 Shall ensure the correct personal protective equipment is made available and
maintained throughout all work activities.

1 Will monitor the condition of plant, tools and equipment in use on our operations
ensuring dangerous items are repaired or taken out of service.

1 Will have regard for the health of their workforce, identifying situations in the
work place that may have the potential to have an adverse effect on their health
e.g. contaminated land, fumes, dust and asbestos.

Employees

1 Will take reasonable care for the health & safety of themselves and other persons
who may be affected by their actions or omissions.

1 Shall co-operate with the Company to enable it to manage health & safety
effectively.

1 Must read and understand the Company Health & Safety Policy and carry out their
work safely and in accordance with its requirements.

1 Will ensure that all personal protective equipment provided is properly used in
relation to any instruction / training given and in accordance with this health &
safety policy.

1 Must report any defects of work equipment immediately to their Supervisor.

1 Must report any incidents, which have led or might lead to injury or damage to
their Supervisor.

1 Must report any accidents or near misses to their Supervisor.

1 Shall use the correct tools and equipment for the job in hand and in accordance

with training and instruction.
1 Shall co-operate fully with any investigation, which may be undertaken with the
objective of preventing a recurrence of incidents.

Part 3 - Arrangements

Risk Assessments

The Company has a duty under the Management of Health and Safety at Work
Regulations and other legislation to undertake assessments of its work activities in
order to identify significant risks, and determine what measures are required to
manage these risks.

The overall responsibility for health & safety risk assessments rests with the Director.
Any health and safety risk assessment should follow the process set out below:

1 Identify significant hazards, i.e. factors with potential to cause harm, arising from a
work activity.

1 Identify who can be harmed and how.

1 Assess the risk, i.e. the likelihood of the harm being realised.

i Decide what measures need to be taken to eliminate, reduce or control the risk to
an acceptable level.

1 Implement the control measures and make sure all those involved in or affected by

the worlcactivity are aware of what must he done to control the Lisk
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1 Keep the assessment under review to ensure that the control measures are
working as planned.
1 Ensure availability of risk assessments to all employees.

Staff Consultation

The Company plan to meet their duties under the Safety Representatives and Safety
Committees Regulations 1997 and the Health & Safety (Consultation with Employees)
Regulations 1996. The Company will communicate and consult with all employees on
the following issues:

The Content of the Policy

Any rules specific to site or job

Changes in legislation or working best practice.

The planning of health & safety training

The introduction or alteration of new work equipment or technology.
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It is intended that staff meetings will take place at least 4 times per year. The
availability of employee representatives and the nature of the communication may
dictate the frequency of the meetings.

Accident / Incident Reporting & Investigation

The Company intends to comply with the Reporting of Injuries, Diseases and
Dangerous Occurrences Regulations (RIDDOR) 2013 by reporting the following:

Fatalities

Occupational Diseases

Dangerous Occurrences

Specified injuries (Regulation 4)

Injuries which have caused over 7 days incapacitation (not counting the day on
which the accident happened)
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All accidents shall be reported to the Site Supervisor and the details recorded in the
accident book. Serious accidents and incidents where hospital treatment is required
must be reported to the Health & Safety Advisor or Director as soon as possible
following the incident.

The responsibility for forwarding notification to the enforcing authorities rests with
the Director.

The Director will be responsible for investigating the causes of an accident in order

to:

1 Determine the causes with a view to preventing a recurrence.

1 Gather information for use in any criminal or civil proceedings.

1 To confirm or refute a claim for industrial injury benefit.

1 To prepare notification to be made to the Health & Safety Executive

The aim of an investigation will be to seek to answer the following questions:
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Supervisor.
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